OPEN RANK POSITION IN BUSINESS ANALYTICS
The Joseph M. Katz Graduate School of Business and College of Business Administration at the
University of Pittsburgh invites applications for an anticipated tenure track or tenured position in
Business Analytics. The position will begin in Fall 2017. While an appointment at the rank of
Assistant Professor is expected, extraordinary candidates at all levels will be considered.
Candidates must have successfully defended their dissertation by summer 2017 and must
demonstrate a strong commitment to high quality research and teaching.
The business analytics position will support the Business Analytics and Operations (BAO)
area’s growing research and teaching needs. In addition to strong background in theory and
methodology, candidates should demonstrate willingness to work with empirical data. The ideal
candidate needs to be well versed in data management and business analytics methods (e.g., data
visualization, data mining & modeling, text mining, predictive and prescriptive modeling,
optimization and simulation).
Business Analytics is one of the strategic thrusts at the Katz Graduate School of Business and
College of Business Administration. We expect the new faculty member to be actively involved
with shaping the activities in BAO area. More broadly, research collaborations are encouraged as
the University of Pittsburgh builds significant strength in analytics across several units.
Candidates are expected to publish in top-quality leading journals, teach courses across the
undergraduate and graduate programs, provide scholarly guidance to doctoral students and
extend the reputation of the area.
Priority will be given to applications received by October 25, 2016, though the search committee
will continue to accept applications until the position is filled. The BAO faculty will be
conducting initial interviews at the INFORMS National Meeting in Nashville, TN in November
2016.
Applications must be submitted electronically to:
http://www.katz.pitt.edu/facultyhiring/business-analytics-ts.php
Materials submitted must include a cover letter, a curriculum vitae detailing educational
background, research and work experience, recommendation letters from three references.
Women and members of minority groups under-represented in academia are especially
encouraged to apply. The University of Pittsburgh is an Affirmative Action, Equal Opportunity
Employer/Minorities/Women/Vets/Disabled and values equality of opportunity, human dignity
and diversity.

